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1 Introduction 

Article 110(2) of the Framework Financial Regulation states: “At the request of the European Parliament or the Council, the director shall report on the 
measures taken in the light of these observations and comments”. This report provides an overview of the measures taken by European Environment 
agency in the light of observations and comments made by the Discharge Authority in respect of the implementation of the budget of 2017. 

2 European Parliament’s observations1 and measures taken by the European Environment Agency  

Observation of the Discharge Authority Response and measures taken by Agency Status/Reference 
Budget and financial management  
1. Notes with satisfaction that the budget monitoring 
efforts during the financial year 2017 resulted in a budget 
implementation rate of 99,97 %, representing the same 
rate as in 2016; notes that the payment appropriations 
execution rate was 89,04 %, representing a slight decrease 
of 0,78 % compared to the previous year; 

  

Cancellations of carry-overs 
2. Regrets the high level of cancellations of carry-overs 
from 2016 to 2017, amounting to EUR 443 566 and 
representing 10,55 % of the total amount carried over, 
showing a considerable increase of 5,16 % in comparison 
to 2016; 

The increase in cancellations from 2016 to 2017 
was EUR 99,000 of which EUR 60,000 relates to 
unused funding for administrative expenditure in 
the GIO project, which took place over several 
years (differentiated appropriations). EUR 45,000 
relates to the ETCs, but is small relative to the total 
ETC budget of EUR 8 million. The EEA considers the 
budgetary management satisfactory and the 
cancellations were significantly lower in 2018. 

 
 
N/A 

Performance 
3. Notes that the Agency uses certain key performance 
indicators (KPIs) to assess the added value provided by its 
activities, and that in 2017 the Agency improved its quality 
management by developing an overarching structure for 
performance management setting out KPIs for the period 
2019-2021; notes furthermore that the Agency makes use 
of a balanced scoreboard to measure its improvements in 
budget management; 

 N/A 

                                           
1 European Parliament decision of 26 March 2019 on discharge in respect of the implementation of the budget of the EEA for the financial year 2017 

(2018/2182(DEC)) 
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Observation of the Discharge Authority Response and measures taken by Agency Status/Reference 
Performance (continued) 
4. Acknowledges that, according to its management board, 
the Agency achieved satisfactory results with regard to the 
targets set out in the annual work programme for 2017; 
notes, however, that certain activities could not be fully 
delivered due to a number of circumstances such as limited 
staff resources or the late delivery of input data; 
acknowledges that the Agency continued effective 
cooperation with its European Environment Information 
and Observation Network (Eionet), and furthermore 
continued to be involved inter alia in the Environmental 
Knowledge Community, the Joint EEA-Scientific Committee 
seminars on EEA priority areas and the EEAcademy; insists 
that the Agency’s capacity to respond to policy 
developments will depend on the future level of allocated 
resources or on the discontinuation of present tasks; 
 

 N/A 

5. Notes with concern that the Agency does not share 
resources on overlapping tasks with other agencies with 
similar activities; takes note however from the Agency that 
it is constantly engaging with the Commission to identify 
and agree on a division of tasks with the relevant 
Commission services (e.g. DG Environment, DG CLIMA, Joint 
Research Centre and Eurostat); calls on the Agency to 
report to the discharge authority on the developments in 
this regard; 
 
 
 
 
 
 
 
 
 

Collaboration with other EU agencies, 
substantial progress was made in the sharing of 
services among these, which according to the 
reporting made by the network has resulted in 
savings. The joint procurement portal launched 
in 2016 already led to savings of estimated 
more than EUR 10 million.   
As to realising synergies with agencies with 
similar nature, there are despite the unique role 
of EEA shared efforts with other scientific base 
agencies (e.g. ECHA and EFSA) on issues around 
human health. 
 
 
 
 
 
 

On-going 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Page - 4 - of 10 

 

5 (continued) 
 

Regarding division of tasks with Commission 
services, an informal group named 
Environmental Knowledge Community (EKC) 
has been established, which is working 
according to an agreed road map. State of play 
is that it is operational, with regular meetings at 
all level of governance since 2015. 
Knowledge Innovation Projects (KIP) are 
delivering results according to the road map. 
EEA is leading a KIP “Within the limits of our 
planet” and is an active partner in several 
others. EEA is furthermore leading the EKC Task 
Force on Environmental Data Centres. 

On-going 
 

6. Takes note that in 2016, the Commission started an 
external evaluation of the Agency and the Eionet; calls on 
the Agency to report to the discharge authority on the 
results of this evaluation; 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The evaluation under the Better Regulation of 
the EEA and Eionet was completed in 2018 and 
concluded that substantial value is added to the 
EU. 
 
A summary of its findings states: 
 
 “The EEA and Eionet have achieved significant 
levels of EU added value during the evaluation 
period and the evidence suggests that action 
has been justified at the EU level. The 
predominant view from institutions and 
organisations engaged with the EEA and Eionet 
is that they are trusted and well respected. 
They are seen by many as impartial and experts 
in their field. The provision of high quality data 
has been identified as a key benefit being 
provided by the EEA and Eionet.” 
 
 
 
 
 
 

Implemented 
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6 (continued) “This benefit is viewed as important, as it leads 
to the delivery of a number of other key 
benefits including, for example, the ability to 
benchmark the performance of countries 
against each other. These benefits feature in 
many of the case studies, and are areas where 
the EEA’s and Eionet’s contributions have been 
considered ‘crucial’. This categorisation gives 
strong indication that EU added value is being 
provided.” 
 
“With regard to the engaging with members 
beyond EU Member States, there is evidence to 
suggest that a wide range of benefits have been 
derived that support the achievement of the 
subsidiary principle. These have included the 
ability to pool resources and provide cost 
effective data gathering schemes. The benefits 
are considered by many participants to have 
flowed in both directions; towards the EU28 
and other member and participant countries 
and demonstrate significant added value.” 
(Study to support the evaluation of the EEA and 
Eionet Draft final report for stakeholder 
consultation MAY, 2018, p 13-14) 
 

Implemented 
 

7. Commends the quality of the outputs of the Agency 
released in 2017, such as the report on 'climate change, 
impacts and vulnerability in Europe', the European Air 
Quality Index and the Environmental indicator report 2017; 

  N/A 
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Observation of the Discharge Authority Response and measures taken by Agency Status/Reference 
Staff Policy 
8. Acknowledges that, on 31 December 2017, the 
establishment plan was 99,21 % filled, with 126 officials or 
temporary agents appointed out of 127 posts authorised 
under the Union budget (130 authorised posts in 2016); 
notes that in addition 66 contract agents and 20 seconded 
national experts have been working for the Agency in 2017; 

 N/A 

9. Regrets deeply the gender imbalance within the Agency's 
senior management, with 7 out of 8 being male, 1 being 
female; asks the Agency to take measures ensuring better 
gender balance within its senior management; 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EEA is an equal opportunities employer and 
accepts applications without any distinction of 
gender. While the EEA adheres strictly to the 
principle of all recruitments being based solely 
on merit, i.e. strict application of objective 
recruitment criteria and selection only of the 
highest qualified candidate(s), the EEA is 
committed to promoting a balanced gender 
distribution among its staff, and has invested 
considerable attention since August 2017 in 
trying to ensure a better gender balance, in 
general but more specifically in management 
functions. 
 
However, owing to the size of the EEA, and not 
least the recent 10% establishment table 
reductions, the staff turnover in the TA function 
group has been very limited in the recent 
years, making it difficult to achieve major 
changes in the gender balance in a short or 
even medium term, limiting therefore 
also specifically senior (or more correctly: 
middle) management opportunities2.  
 
 

On-going 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                           
2 The ‘Senior Management (Team)’ of the EEA consists of only 1 senior manager in the strict sense (the Executive Director) and, currently, 8 middle managers 

(Head of Unit level, in EEA terminology ‘Heads of Programme’). 
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9 (continued) The additional focus on gender balance among 
Heads of Programme has however resulted in a 
slight improvement, in that as of March 2019, 
out of the 8 Heads of Programme, 2 are now 
female and 6 are male. 
 
The EEA is committed to continuing to raise 
awareness and strive towards a better gender 
balance with a view to future opportunities 
arising – bearing in mind though that the 
concrete possibilities may be limited for quite 
some time still for the above reasons. 
 
With regard to the next management level, i.e. 
the level below Head of Programme level, the 
gender distribution is slightly better balanced, 6 
women against 10 men, though an improved 
balance here will also continue to have the 
Agency’s attention. 

On-going 
 

10. Notes that the Agency has adopted a policy on 
protecting the dignity of the person and preventing 
harassment; acknowledges that it offers e-learning courses 
and called for expressions of interest among members of 
staff as regards becoming confidential counsellors; 

 N/A 

11. Notes with concern from the Court’s report that several 
weaknesses were pointed out in the recruitment 
procedures organised by the Agency leading to a lack of 
transparency and potential unequal treatment of 
candidates; notes from the Agency’s reply that it plans to 
develop its recruitment procedures in light of the 
weaknesses identified; calls on the Agency to report to the 
discharge authority on the developments in this regard; 
 
 
 
 
 

Following the Court’s observations, the Agency 
has adapted its selection/recruitment 
procedures on the following aspects:  
 
a) consistent addition now of a “time-stamp” 

(not only a date) for each action undertaken 
at the different stages (preliminary screening, 
screening, interview and written test) in the 
relevant documents;  

 
 
 
 

Implemented:  
Points a), b) and c) 
 
 
 
On-going: Analysis of 
possible e-recruitment 
tools. 
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11 (continued) 
 

b) implementation of new improved  and 
templates to be used throughout the whole 
selection and recruitment procedure to 
ensure consistency and transparency in all 
procedures. 
 

c) production of interview and written test 
questions as well as expected 
answers/replies and the scoring distribution 
systematically prior to the screening stage. 

 
Furthermore, the Agency is in a process of 
investigating the market with a view to 
implementing an electronic (paperless) 
procedure with a view to improve reporting. 

Implemented:  
Point a) (see page 7) 
Points b) and c) 
 
 
 
On-going: Analysis of 
possible e-recruitment 
tools. 
 

12. Welcomes the suggestion of the Court to publish 
vacancy notices also on the website of the European 
Personnel Selection Office in order to increase publicity; 
understands the Agency’s reply concerning the translation 
costs; furthermore acknowledges from the Agency its 
intention to publish all its vacancies on the interagency job 
board developed by the Agencies Network; 

The Agency has received certain indications that 
EPSO may be changing (lowering) the 
translation requirements for the use of its 
website, and the Agency is awaiting a final 
clarification hereof to be able to assess the 
budgetary and administrative impact of this 
alleged new approach. 
 
Since May 2018, the Agency is using the 
equivalent website developed and maintained 
by the EU Agencies Network for all its 
publications (the so-called “Agencies Job 
Advertisement Board”). The Agency is 
furthermore using LinkedIn and its own website 
and Facebook pages to ensure maximum 
exposure. 

On-going:  
Pending clarification on 
possible new developments 
regarding the conditions to 
use EPSO website. 
 
Implemented:  
Consistent publication on 
EU Agencies’ Job site 
(www.euagencies.eu) and 
LinkedIn. 

http://www.euagencies.eu/
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Observation of the Discharge Authority Response and measures taken by Agency Status/Reference 
Procurement 
13. Notes with concern from the Court’s report that some 
weaknesses were identified in several public procurement 
procedures, including the fact that tender specifications 
used by the Agency for different calls for tenders did not 
specify any minimum requirements for the selection criteria 
with respect to economic and financial capacity; notes from 
the Agency’s reply that these requirements were modified 
in 2017; 

The Agency confirms that for the purpose of 
verifying the financial capacity of tenders it now 
systematically requires tenders to provide 
information on financial ratios (liquidity, 
solvency and profitability), and to document a 
minimum turnover equivalent to at least two 
times the estimated annual contract value, in 
accordance with the provisions in Article 
147(1)(a) of the RAP of the FR (2012).   

Implemented 

14. Notes from the Court’s report that by the end of 2017 
the Agency was not yet using all of the tools launched by 
the Commission aimed at introducing a single solution for 
the electronic exchange of information with third parties 
participating in public procurement procedures (e-
procurement); notes from the Agency’s reply that the 
Agency has introduced e-invoicing and e-tendering for 
certain procedures and is in the process of extending them 
to all its procedures; calls on the Agency to introduce all of 
the necessary tools to manage procurement procedures 
and report to the discharge authority on the progress made 
in that field; 

The Agency confirms that e-Tendering has been 
implemented since 1 January 2015 for all open 
procedures for the award of contracts the value 
of which exceeds the applicable threshold. 
Since June 2018, the Agency uses the e-
Submission module within the e-PRIOR suite 
developed by DG DIGIT for all its open 
procedures. The process for the extension of e-
Invoicing to all the contracts awarded by the 
Agency was started in September 2018. The list 
of providers implementing the e-invoicing 
solution is gradually expanding since November 
2018 and the process is currently still on going.     

Partially implemented and 
on-going 

Prevention and management of conflicts of interests and 
transparency 
15. Acknowledges the Agency’s existing measures and 
ongoing efforts to secure transparency, prevention, 
management of conflicts of interests, and whistleblower 
protection; 

 N/A 

16. Notes from the Court´s report that there is a need to 
strengthen the accounting officer’s independence by 
making him directly responsible to the Agency’s executive 
director and management board; notes from the Agency’s 
reply that it considers that the functional independence of 
the accounting officer is already guaranteed; 

 N/A 
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Observation of the Discharge Authority Response and measures taken by Agency Status/Reference 
Internal controls 
17. Takes note that, according to the Commission’s Internal 
Audit Service’s audit in 2015, of which some 
recommendations still remain open, the Agency should 
implement a data and information management framework 
in the daily operation of the Agency, and update and 
implement the IT strategy, which should be in line with new 
IT technologies and the new multiannual work programme; 
calls on the Agency to report to the discharge authority on 
the measures taken in this regard; 

All the recommendations of the Commission’s 
Internal Service regarding the audit on Data and 
Information (including IT component) are closed 
since April 2018.  
 
A data information management framework is 
now operating in the daily operation of the 
Agency. The other measures to address the 
remaining recommendations have been 
implemented. 

Implemented 

18. Notes that the management board started a review of 
the two governance bodies of the Agency, expected to be 
concluded by the end of 2018; 

 Implemented 

Other comments 
19. Notes that the Agency’s management board agrees 
with the proposed future role of the Agency and the Eionet 
in relation to ‘Energy Union Governance’, ‘Monitoring and 
reporting of CO2 emissions from Heavy Duty Vehicles’, and 
the Commission’s ‘Actions to Streamline Environmental 
Reporting’, and welcomes the proposal of the Commission 
to grant additional resources in the form of contract agents 
and funds to the Agency for its proposed new tasks; 

 N/A 

20. Refers, for other observations of a cross-cutting nature 
accompanying its decision on discharge, to its resolution of 
26 March 20193 on the performance, financial management 
and control of the agencies. 

 N/A 

 

                                           
3 Text adopted , P8_TA-PROV(2019)0254 


